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I. INTRODUCTION 

 

The Cardinal Stefan Wyszyński University (CSWU) in Warsaw is an autonomous public 

higher education institution. The University offers programmes and courses in 35 areas of 

study. CSWU community comprises 1130 employees, including 730 academic teachers. The 

structure of employment of academic teachers is presented in the diagram below.  
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More than 16,000 undergraduate, post-graduate and PhD students (including over 200 

foreign students) are trained at 10 faculties. 

CSWU’s faculties:  

Faculty of Theology 

Faculty of Canon Law 

Faculty of Christian Philosophy 

Faculty of History and Social Sciences 

Faculty of Law and Administration 

Faculty of Humanities 

Faculty of Mathematics and Natural Sciences. School of Exact Sciences 

Faculty of Education 

Faculty of Biology and Environmental Sciences 

Faculty of Family Studies 

  

Although Cardinal Stefan Wyszyński University is one of the youngest public universities in 

Poland, it has years of academic tradition behind it. The actual beginnings of CSWU reach 

back to 1954, when it was formerly known as the Academy of Catholic Theology. In 1999 the 

Academy of Catholic Theology became the Cardinal Stefan Wyszyński University in Warsaw, 

appointed by the Parliament of the Republic of Poland. The Cardinal Stefan Wyszyński 

University combines respect for tradition with a commitment to the new. 

 

The University is developing rapidly. Since 2012 it has intensified contacts with foreign 

academic and educational institutions, signing a host of bilateral cooperation agreements 

with various institutions (including nearly 50 universities) and cooperating in many European 

programs. The University is open to diversity, searching and cooperation. 

The CSWU mission is based on two foundations: 

The CSWU is a public university, and as such is a vital link of the public system of science 

and higher education in Poland. We see our Homeland as the superior common good of all 

citizens and we want to bring in our contribution to it according to our capabilities. We also 

respect the national legal regulations. The CSWU is an active participant of the assessment 

process of its scientific and teaching activity carried out by the organs of the public 

administration. 
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The CSWU is a Catholic university due to its roots and current mission. We declare our 

attachment to the teaching of the Catholic Church and to the universal values of which it is 

the keeper. The University  shows particular concern about the ethical values and respect for 

humanity, but at the same time is open to working with students and scientists of other views. 

The University is located on two campuses, each with its unique atmosphere and advantage. 

The old campus situated at Dewajtis 5 in the Campinos National Park contains academic 

facilities, administrative offices and a library.  

The second campus accommodates most of CSWU faculties. Within the area of the Młociny 

campus there is the Auditorium Maximum, the most magnificent and prestigious building 

composed of four floors above the ground and one below the ground. Its useful floor area 

exceeds 3, 600 m². 

In 2013 the University saw the completion of the Laboratory Centre for Natural Sciences 

(LCNS), a modern, fully air-conditioned four-storey building offering science laboratories, 

workroom space, fully equipped computer rooms and a lecture hall. 

44 specialist laboratories cater for students in the disciplines of: chemistry, physics, biology, 

environmental conservation studies, environmental engineering, computer science, 

mathematics and economics. On the ground floor there is a modern lecture theatre and 

demonstration room. This space is equipped with digital recording and multimedia devices, 

and enables online sharing of lectures and other resources. The LCNS forms a part of the 

Centre for Education and Interdisciplinary Research.  

The newly constructed Centre has excellent disabled access, with automatic doors and 

equipment/furniture arranged to allow ease of use and access for wheelchairs users. The 

entire building is also free from barriers such as thresholds or steps. For those with visual 

impairment each storey has been designed according to the same topographic plan and 

voice guides and Braille are applied in the lifts and in the corridors. 

Other recent investments and partnerships at the University include the construction of a 

radio and TV studio and workroom. This new workshop and media space was made 

available to post-graduate researchers and journalism students. 
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II. STEPS OF IMPLEMENTING HR STRATEGY 

 

1. Establishment of the Working Group 
 

The principles of the Charter and the Code are in line with CSWU policy aiming to increase 

University’s attractiveness to researchers by offering them a favorable working environment, 

enhancing the quality of research and innovation and fostering international mobility. The 

University has taken efforts for full implementation of these principles. 

In September 2016 the Rector of CSWU presented to the European Commission Declaration 

of endorsement of the principles of the European Charter for Researchers and the Code of 

Conduct for the Recruitment of Researchers.  

The information was published on CSWU website (Polish and English version) in an easily-

accessible place : http://uksw.edu.pl/en/science/excellence-research. 

By the Decision of the  Rector ( decision No 24/2016 of 13 October 2016) a working  group 

was established for the preparation of the Human Resources Strategy of the CSWU . 

The members of the group comprised key stakeholders, i.e. authorities, academic staff, HR 

manager, central administration. 

 

CSWU European Charter and Code Implementation Working Group: 

Rev. prof. dr. hab. Ryszard Czekalski, Vice-Rector for Research and International Co-

operation  

Dr. hab. Tomasz Chachulski, assoc. prof. – chairman 

Dr. Mateusz Tutak  

Rev. dr hab. Piotr Ryguła, assoc. prof. 

Dr. hab. Janina Buczkowska, assoc. prof.  

Dr. Marta Luty-Michalak  

Dr. Ewa Skibińska 

Dr. Marcin Jewdokimow  

Dr. hab. Iwona Flis-Kabulska, assoc. prof.  

Rev. dr. hab. Stanisław Chrobak, assoc. prof.  

Prof. dr. hab.Marian W. Sułek  

Rev. dr. Cezary Naumowicz  

Dr. Aleksandra Burek  

Edyta Czerwonka  

Wioletta Markiewicz  

http://uksw.edu.pl/en/science/excellence-research
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2. Methodology 
 

Internal analysis 

The Working Group developed a plan to ensure and improve alignment with the Charter and 

Code principles. 

The first step of the  internal analysis  was reviewing the relevant national and institutional 

regulations as well as practices used at the University. The  list of these rules was included in 

the standard template for internal analysis. The aim of the survey was to determine the 

existing gaps in relation to the 40 principles of the Charter and Code. For this purpose it was 

necessary to obtain the views of a wide range of stakeholders within the University regarding 

the current level of implementation of these principles and the need of introducing changes. 

 

Survey 

University staff divided into two groups: academic teachers and PhD students were sent 

invitations to participate in the survey by e-mail. Their email addresses were taken from the 

University system . The chosen method of conducting survey assured anonymity.  

Survey recipients were asked for opinion on the 40 rules set out in Charter and the Code 

under 4 thematic headings. The respondents were asked to provide replies based on a five 

point scale, where 1 stood for “definitely no”, 2 for “rather no”, 3 for “I don’t know”, 4  for 

“rather yes”, 5  for “definitely yes”. Additionally, respondents had the opportunity to provide 

their comments and suggestions on the required actions regarding the Charter & Code 

principles. 

 

3. Results 
 

Out of 700 academic teachers invited to participate 428 (61 %) answered the questionnaire 

and out of 703 PhD students  80 (11%) answered the questionnaire. 
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A detailed presentation of responses provided by the academic teachers and PhD students 

is displayed in the graphs below. 
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Survey responses were analysed in detail by the Working group. The results of the analysis 

provided important indications as to how the working conditions and the terms of 

employment of the researchers can be improved. In consultation with the University 

authorities  a strategy plan has been elaborated by the Working group.  

 

 

III. HUMAN RESOURCES STRATEGY FOR RESEARCHERS  

 

1. Thematic areas  
 
 

Area I: Ethical and professional aspects 

 
 

1. Research freedom 

Researchers should focus their research for the good of mankind and for expanding the 

frontiers of scientific knowledge, while enjoying the freedom of thought and expression, and 

the freedom to identify methods by which problems are solved, according to recognised 

ethical principles and practices. Researchers should, however, recognise the limitations to 

this freedom that could arise as a result of particular research circumstances (including 

supervision/guidance/management) or operational constraints, e.g. for budgetary or 

infrastructural reasons or, especially in the industrial sector, for reasons of intellectual 

property protection. Such limitations should not, however, contravene recognised ethical 

principles and practices, to which researchers have to adhere. 

 

 

 State of affairs 

In response to Question 1, most employees, meaning 333 of 428 (sum of “no” and “probably 

no” responses) stated that additional efforts to complete this task are not necessary at 

CSWU. 54 employees stated that some changes are needed (sum of “yes” and “probably 

yes” responses). 41 participants did not have an opinion. 

Among the doctoral students, most, meaning 61 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 9 

stated that changes are needed (sum of “yes” and “probably yes” responses). 10 did not 

have an opinion. 
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In practice these issues are regulated by strict internal and external rules and regulations. 

The university is autonomous in all areas of its activity, with particular attention given to the 

protection of life, dignity and integrity of all people. Freedom of research is directed towards 

the discovery and teaching of valid information, and is in accord with the University’s Mission 

Statement, in particular with respect to Christian values. 

 

 Pertinent national legislation 

Article 4 of the Act on Higher Education  

 

 Existing legislation and CSWU internal policies 

§ 2 of the CSWU Statute, 

§ 5 of the CSWU Statute, 

§ 6 of the CSWU Statute. 

 

 Proposed actions 

None 

 

 

2. Ethical principles 

Researchers should adhere to the recognised ethical practices and fundamental ethical 

principles appropriate to their discipline(s) as well as to ethical standards as documented in 

the different national, sectoral or institutional Codes of Ethics. 

 

 

 

 State of affairs 

In response to Question 2, most employees, meaning   323 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 70 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 35 participants did not have an opinion. 

Among the doctoral students, most, meaning 59 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

14 stated that changes are needed (sum of “yes” and “probably yes” responses). 7 did not 

have an opinion. 
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At CSWU work has commenced on the Code of Ethics for CSWU academic teachers, which 

aid the university’s community. The Code establishes basic norms, which should guide 

university departments and staff in their everyday responsibilities. 

 

 Pertinent national legislation 

Code of Ethics for science employees based on the 2012 ethics commission with the Ministry 

of Science and Higher Education. 

 

 Existing legislation and CSWU internal policies 

None 

 

 Proposed actions 

Adopting a Code of Ethics for academic teachers at CSWU 

 

 

3. Professional responsibility  

Researchers should make every effort to ensure that their research is relevant to society and 

does not duplicate research previously carried out elsewhere. They must avoid plagiarism of 

any kind and abide by the principle of intellectual property and joint data ownership in the 

case of research carried out in collaboration with a supervisor(s) and/or other researchers. 

The need to validate new observations by showing that experiments are reproducible should 

not be interpreted as plagiarism, provided that the data to be confirmed are explicitly quoted. 

Researchers should ensure, if any aspect of their work is delegated, that the person to whom 

it is delegated has the competence to carry it out. 

 

 

 State of affairs 

In response to Question 3, most employees, meaning   340 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 58 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 30 participants did not have an opinion. 

Among the doctoral students, most, meaning  69 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 7 

stated that changes are needed (sum of “yes” and “probably yes” responses). 4 did not have 

an opinion. 
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In practice these issues are regulated through specific internal regulations at CSWU, which 

describe liability to disciplinary actions of academic teachers, as well as substantive and 

provisional regulations of said liability. 

 

 Pertinent national legislation 

Article 139 of the Act on Higher Education;  

Code of Ethics for science employees. 

 

 Existing legislation and CSWU internal policies 

§ 211 of the CSWU Statute, 

§ 212 of the CSWU Statute; 

Resolution No. 49/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 2nd of October, 2015 on the internal system ensuring the quality of 

education and its excellence at the Cardinal Stefan Wyszyński University in Warsaw; 

Resolution No. 75/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 31st of December, 2015 changing Resolution No. 49/2015 by the Rector of 

CSWU; 

Resolution No. 88/2015 by the Senate of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 25th of June, 2015 on establishing Rules and Regulations for managing 

copyrights, related rights, and industrial property rights, as well as regulations for the 

commercialization of scientific research and development at the Cardinal Stefan Wyszyński 

University in Warsaw. 

 

 Proposed actions 

Included in the Training section 

 

 

4. Professional attitude 

Researchers should be familiar with the strategic goals governing their research environment 

and funding mechanisms, and should seek all necessary approvals before starting their 

research or accessing the resources provided. They should inform their employers, funders 

or supervisor when their research project is delayed, redefined or completed, or give notice if 

it is to be terminated earlier or suspended for whatever reason. 
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 State of affairs 

In response to Question 4, most employees, meaning  312  of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 71 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 45 participants did not have an opinion. 

Among the doctoral students, most, meaning 52 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

15 stated that changes are needed (sum of “yes” and “probably yes” responses). 13 did not 

have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations.  

Strict regulations determine strategic goals of the scientific community, as well as provide 

rules for applying for and accounting for research projects at CSWU. 

In accord with the idea of decentralization, the individual department deans possess the 

mandate to distribute funds from the Statute grant. 

 

 Pertinent national legislation 

Article 17 of the Act on Higher Education; 

Act dated the 30th of April, 2010, on the rules and regulations for financing science. 

 

 Existing legislation and CSWU internal policies 

CSWU Statute; 

Resolution No. 12/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 3rd of March, 2015 on obtaining and closing research projects financed 

from funds for maintaining research potential and funds for research and development 

activity, and task connected to that activity, for the purpose of developing young scientists 

and doctoral students. 

 

 Proposed actions 

None 
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5.Contractual and legal obligations 

Researchers at all levels must be familiar with the national, sectoral or institutional 

regulations governing training and/or working conditions. This includes Intellectual Property 

Rights regulations, and the requirements and conditions of any sponsor or funders, 

independently of the nature of their contract. Researchers should adhere to such regulations 

by delivering the required results (e.g. thesis, publications, patents, reports, new products 

development, etc) as set out in the terms and conditions of the contract or equivalent 

document. 

 

 

 State of affairs 

In response to Question 5, most employees, meaning  333 of 428 (sum of “no” and “probably 

no” responses) stated that additional efforts to complete this task are not necessary at 

CSWU. 55 employees stated that some changes are needed (sum of “yes” and “probably 

yes” responses). 40 participants did not have an opinion. 

Among the doctoral students, most, meaning 62 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

10 stated that changes are needed (sum of “yes” and “probably yes” responses). 8 did not 

have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations. 

Specific regulations at CSWU oblige everyone to conduct scientific research in reliable, 

professional and objective ways, and to implement educational programs. Moreover, 

teaching staff are obliged to raise advance their qualifications; participate in organizational 

tasks at the University, and to contribute to the integration and development of the academic 

community. 

Obligatory teaching hours are reduced for teaching staff that take on additional tasks 

exceeding the regular responsibilities compared to other staff, depending on the needs of 

their department. 

 

 Pertinent national legislation 

Article 111 from the Act on Higher Education; 

Act from the 14th of March 2003 on the Academic Degrees and Academic Title, as well as 

the Art Degrees and Title. 
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 Existing legislation and CSWU internal policies 

§ 178 of the CSWU Statute; 

Resolution No. 32/2015 by the Senate of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 26th of March 2015 on the terms and conditions for promotion of research 

and teaching staff  

Resolution No. 46/2015 by the Senate of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 23rd of April, 2015, on obligatory teaching hours for academic teachers 

and, the rules and regulations for accounting said hours. 

 

 Proposed actions 

None 

 

 

6. Accountability 

Researchers need to be aware that they are accountable towards their employers, 

funders or other related public or private bodies as well as, on more ethical grounds, towards 

society as a whole. In particular, researchers funded by public funds are also accountable for 

the efficient use of taxpayers' money. Consequently, they should adhere to the principles of 

sound, transparent and efficient financial management and cooperate with any authorised 

audits of their research, whether undertaken by their employers/funders or by ethics 

committees.  

Methods of collection and analysis, the outputs and, where applicable, details of the data 

should be open to internal and external scrutiny, whenever necessary and as requested by 

the appropriate authorities. 

 

 

 State of affairs 

In response to Question 6, most employees, meaning  333 of 428 (sum of “no” and “probably 

no” responses) stated that additional efforts to complete this task are not necessary at 

CSWU. 52 employees stated that some changes are needed (sum of “yes” and “probably 

yes” responses). 43 participants did not have an opinion. 

Among the doctoral students, most, meaning 59 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  
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12 stated that changes are needed (sum of “yes” and “probably yes” responses). 9 did not 

have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations. 

Specific regulations enforce accurate, transparent and effective management of finances for 

research being funded from state-committed subsidies. 

 

 Pertinent national legislation 

Ordinance by the Science Research Committee dated the 5th of August, 2001, on monitoring 

and inspection of scientific research and development and other tasks financed or supported 

from state-committed funds for education. 

 

 Existing legislation and CSWU internal policies 

Resolution No. 12/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 3rd of March, 2015 on obtaining and closing research projects financed 

from funds for maintaining research potential and funds for research and development 

activity, and task connected to that activity, for the purpose of developing young scientists 

and doctoral students. 

 

 Proposed actions 

None 

 

 

7. Good practice in research 

 

Researchers should at all times adopt safe working practices, in line with national legislation, 

including taking the necessary precautions for health and safety and for recovery from 

information technology disasters, e.g. by preparing proper back-up strategies. They should 

also be familiar with the current national legal requirements regarding data protection and 

confidentiality protection requirements, and undertake the necessary steps to fulfil them at all 

times. 
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 State of affairs 

In response to Question 7 , most employees, meaning  325 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 60 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 43 participants did not have an opinion. 

 

Among the doctoral students, most, meaning 58 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  

15 stated that changes are needed (sum of “yes” and “probably yes” responses). 7 did not 

have an opinion. 

Specific regulations at CSWU are determined by the ordinance on health and safety risks; 

the Employment Regulations and periodic training and workshops. 

 

 Pertinent national legislation 

Article 100 of the Labor Code. 

 

 Existing legislation and CSWU internal policies 

Ordinance on health and safety risks;  

Periodic training and workshops in health and safety. 

 

 Proposed actions 

None 

 

 

8. Dissemination, exploitation of results 

All researchers should ensure, in compliance with their contractual arrangements, that the 

results of their research are disseminated and exploited, e.g. communicated, transferred into 

other research settings or, if appropriate, commercialised. Senior researchers, in particular, 

are expected to take a lead in ensuring that research is fruitful and that results are either 

exploited commercially or made accessible to the public (or both) whenever the opportunity 

arises. 
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 State of affairs 

In response to Question 8, most employees, meaning   291 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 96 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 41 participants did not have an opinion. 

Among the doctoral students, most, meaning 58 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  

 

16 stated that changes are needed (sum of “yes” and “probably yes” responses). 6 did not 

have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations. 

Specific activity within this field is encompassed by: organizing or participation in endeavors 

that promote and popularize scientific or technical science achievement domestically or 

internationally, during domestic, foreign or international science conferences; making 

available scientific and library resources as part of the University’s electronic library; and the 

publication of results of scientific research. There is a noticeable demand for training to 

improve the knowledge of law in publishing and utilizing research results.  

 

 Pertinent national legislation 

Article 13 pts. 1) and 5), and Article 111 from the Act on Higher Education. 

 

 Existing legislation and CSWU internal policies 

§ 107 from the CSWU Statute; 

§ 108 from the CSWU Statute. 

 

 Proposed actions 

Encompassed in the Training section 
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9. Public engagement 

Researchers should ensure that their research activities are made known to society at large 

in such a way that they can be understood by non-specialists, thereby improving the public's 

understanding of science. Direct engagement with the public will help researchers to better 

understand public interest in priorities for science and technology and also the public's 

concerns. 

 

 

 State of affairs 

In response to Question 9, most employees, meaning   293 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 86 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 49 participants did not have an opinion. 

 

Among the doctoral students, most, meaning 53 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  

18 stated that changes are needed (sum of “yes” and “probably yes” responses). 9 did not 

have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations. 

Specific regulations determine the rules for commercialization and protection of scientific 

research and development results and for providing scientific research services. 

 

 Pertinent national legislation 

Article 13.1.5) and Article 13.1.8) from the Act on Higher Education; 

 

 Existing legislation and CSWU internal policies 

§ 108 from the CSWU Statute. 

 

 Proposed actions 

None 
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10. Non discrimination 

Employers and/or funders of researchers will not discriminate against researchers in 

any way on the basis of gender, age, ethnic, national or social origin, religion or belief, sexual 

orientation, language, disability, political opinion, social or economic condition. 

 

 

 

 State of affairs 

In response to Question 10, most employees, meaning 326 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 56 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 46 participants did not have an opinion. 

Among the doctoral students, most, meaning 59 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  

 

14 stated that changes are needed (sum of “yes” and “probably yes” responses). 7 did not 

have an opinion. 

Specific rules and regulations at CSWU are determined by Attachment 1 to the CSWU 

Employee Handbook 

 

 Pertinent national legislation 

Article 32 of the Constitution of Poland; 

Article 18 3a do Article 18 3d of the Labor Code. 

 

 Existing legislation and CSWU internal policies 

Attachment 1 to the CSWU Employee Handbook 

 

 Proposed actions 

None 
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11. Evaluation/ appraisal systems 

Employers and/or funders should introduce for all researchers, including senior researchers, 

evaluation/appraisal systems for assessing their professional performance on a regular basis 

and in a transparent manner by an independent (and, in the case of senior researchers, 

preferably international) committee. 

 

 

 State of affairs 

In response to Question 11, most employees, meaning 290 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 97 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 41 participants did not have an opinion. 

Among the doctoral students, most, meaning 56 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

14 stated that changes are needed (sum of “yes” and “probably yes” responses). 10 did not 

have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations. 

Specific regulations determine the period, criteria and procedures for periodical evaluations 

of academic teachers (Attachment no. 4 to the CSWU Statute) 

 

 Pertinent national legislation 

Article 132 from the Act on Higher Education. 

 

 Existing legislation and CSWU internal policies 

§ 179 of the CSWU Statute; 

Attachment no. 4 to the CSWU Statute. 

 

 Proposed actions 

None 
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Area II: Recruitment  

 

 

 

12. Recruitment  

 

Employers and/or funders should ensure that the entry and admission standards for 

researchers, particularly at the beginning at their careers, are clearly specified and should 

also facilitate access for disadvantaged groups or for researchers returning to a research 

career, including teachers (of any level) returning to a research career. Employers and/or 

funders of researchers should adhere to the principles set out in the Code of Conduct for the 

Recruitment of Researchers when appointing or recruiting researchers. 

 

 

 State of affairs   

In response to Question 12, most employees, meaning 305  of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 61 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 62 participants did not have an opinion. Among the doctoral 

students, most, meaning 49  of 80 (sum of “no” and “probably no” responses) stated that 

additional efforts to complete this task are not necessary at CSWU. 20 stated that changes 

are needed (sum of “yes” and “probably yes” responses). 11 did not have an opinion. 

 

In practice these issues are regulated by strict internal and external rules and regulations.  

The employment and promotion of academic teachers are done by way of contest. The 

contest procedure and rules are determined in Attachment 5 to the CSWU Statute. A contest 

is proceeded if an academic teacher is to receive more than half-time employment. 

 

 Pertinent national legislation   

Article 118a, Article 120 from the Act on Higher Education – contest rules and regulations; 

Article 2 pt. 19 of the Act on Funding Science (non-discrimination due to breaks in career, 

maternity and paternity leaves, and health leave). 

 

 Existing legislation and CSWU internal policies 

§ 176, § 183, §184 of the CSWU Statute 
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 Proposed actions 

Implementing changes to Resolution No. 43/2015 by the Rector of the Cardinal Stefan 

Wyszyński University in Warsaw dated the 28th of August, 2015, amending Resolution No. 

32/2014 by the Rector of the Cardinal Stefan Wyszyński University in Warsaw dated the 15th 

of May, 2014, on implementing some of the Senate decisions pertaining to the employment 

of academic teachers in primary organizational units at CSWU. 

 

 

13. Recruitment (Code) 

Employers and/or funders should establish recruitment procedures which are open, efficient, 

transparent, supportive and internationally comparable, as well as tailored to the type of 

positions advertised. Advertisements should give a broad description of knowledge and 

competencies required, and should not be so specialised as to discourage suitable 

applicants. Employers should include a description of the working conditions and 

entitlements, including career development prospects. Moreover, the time allowed between 

the advertisement of the vacancy or the call for applications and the deadline for reply should 

be realistic. 

 

 

 State of affairs   

In response to Question 13, most employees, meaning  316 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not  

necessary at CSWU. 50 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 62 participants did not have an opinion. 

Among the doctoral students, most, meaning 51 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

14 stated that changes are needed (sum of “yes” and “probably yes” responses). 15 did not 

have an opinion. 

 

It is customary to announce the contest information detailing contest conditions, required 

qualifications that result from the Act on Higher Education and internal CSWU policies, 

required documents provided by candidates, the time and place to deposit said documents, 

and the date of final results. The contest results are published on the websites of the 

University, the Ministry of Science and Higher Education, the European Commission Portal 

for Mobile Scientists, which are used to publish job offers for scientists. 
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 Pertinent national legislation   

Act on Higher Education (Article 118a) duty to publicly announce recruitment, Euraxess – 

detailed description of open position and its requirements. 

 

 Existing legislation and CSWU internal policies 

§ 5 of Attachment No. 5 of the CSWU Statute [Information of contest and its announcement]  

 

 Proposed actions 

To create more detailed recruitment procedures, e.g. defining the minimum time between the 

advertisement of the vacancy and the application deadline - amendment to the Resolution 

43/2015 

 

 

14. Selection (Code) 

Selection committees should bring together diverse expertise and competences and should 

have an adequate gender balance and, where appropriate and feasible, include members 

from different sectors (public and private) and disciplines, including from other countries and 

with relevant experience to assess the candidate. Whenever possible, a wide range of 

selection practices should be used, such as external expert assessment and face-to-face 

interviews. Members of selection panels should be adequately trained should be realistic. 

 

 

 State of affairs   

In response to Question 14, most employees, meaning 281 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 70 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 77 participants did not have an opinion. 

Among the doctoral students, most, meaning 47 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

20 stated that changes are needed (sum of “yes” and “probably yes” responses). 13 did not 

have an opinion. 

In practice these issues are regulated by strict internal and external rules and regulations. 
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 Pertinent national legislation   

Act on Higher Education (Article 118a) duty to publicly announce recruitment, Euraxess – 

detailed description of open position and its requirements. 

 

 Existing legislation and CSWU internal policies 

Detailed information can be found in Attachment 5 of the CSWU Statute [rules, regulations 

and procedures to conduct contest]. 

 

 Proposed actions 

To create more detailed recruitment procedures, i.e. specifying criteria for appointing 

members of the recruitment committees ensuring relevant expertise and diversity – 

amendment to the Resolution No. 43/2015 

 

 

15. Transparency (Code) 

Candidates should be informed, prior to the selection, about the recruitment process and the 

selection criteria, the number of available positions and the career development prospects. 

They should also be informed after the selection process about the strengths and 

weaknesses of their applications. 

 

 

 State of affairs   

In response to Question 15, most employees, meaning 294  of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 66 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 68 participants did not have an opinion. 

Among the doctoral students, most, meaning 48 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

15 stated that changes are needed (sum of “yes” and “probably yes” responses). 17 did not 

have an opinion. 

 

Detailed information can be found in Attachment 5 of the CSWU Statute, including the duty to 

inform the candidates about the results of the proceeded contest, and their right to appeal. 
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 Pertinent national legislation   

Article 10 of the Act on the Access to Public Information, dated the 6th of August 2001 
[Access to information with and without a written application] 

 

 

 

 Existing legislation and CSWU internal policies 

Detailed information can be found in the following:  

Attachment 5 of the CSWU Statute [detailed rules, regulations and procedures to conduct 

contests]. 

 

Resolution No. 43/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 28th of August, 2015, amending Resolution No. 32/2014 by the Rector of 

the Cardinal Stefan Wyszyński University in Warsaw dated the 15th of May, 2014, on 

implementing some of the Senate decisions pertaining to the employment of academic 

teachers in primary organizational units at CSWU. 

 

Resolution No. 32/2014 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 15th of May, 2014, on implementing some of the Senate decisions 

pertaining to the employment of academic teachers in primary organizational units at CSWU. 

 

 Proposed actions 

To define more detailed recruitment procedures, i.e. including a description of a prospective 

career path in the advertisement of the vacancy, preparing detailed guidelines for informing 

candidates  about strengths and weaknesses of their applications 

 – amendment to the Resolution 43/2015. 
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16. Judging merit (Code) 

The selection process should take into consideration the whole range of experience of the 

candidates. While focusing on their overall potential as researchers, their creativity and level 

of independence should also be considered. This means that merit should be judged 

qualitatively as well as quantitatively, focusing on outstanding results within a diversified 

career path and not only on the number of publications. Consequently, the importance of 

bibliometric indices should be properly balanced within a wider range of evaluation criteria, 

such as teaching, supervision, teamwork, knowledge transfer, management of research and 

innovation and public awareness activities. For candidates from an industrial background, 

particular attention should be paid to any contributions to patents, development or inventions. 

 

 

 State of affairs  

In response to Question 16, almost half of employees, meaning  211 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 126 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 91 participants did not have an opinion. 

Among the doctoral students, 30 of 80 (sum of “no” and “probably no” responses) stated that 

additional efforts to complete this task are not necessary at CSWU. 26 stated that changes 

are needed (sum of “yes” and “probably yes” responses). 24 did not have an opinion. 

  

 Pertinent national legislation   

Undefined 

 

 Existing legislation and CSWU internal policies 

Undefined 

 Proposed actions 

None 
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17. Variations in the chronological order of CVs (Code) 

Career breaks or variations in the chronological order of CVs should not be penalised, but 

regarded as an evolution of a career, and consequently, as a potentially valuable contribution 

to the professional development of researchers towards a multidimensional career track. 

Candidates should therefore be allowed to submit evidence-based CVs, reflecting a 

representative array of achievements and qualifications appropriate to the post for which 

application is being made. 

 

 

 

 State of affairs   

In response to Question 17, most employees, meaning  278 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not  

necessary at CSWU. 72 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 78 participants did not have an opinion. 

Among the doctoral students, most, meaning 53 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

18 stated that changes are needed (sum of “yes” and “probably yes” responses). 9 did not 

have an opinion. 

Attachment No. 5 to the CSWU Statute indicates a list of documents that the candidate must 

present to apply for the contest. 

 

The above mentioned document does not specify how to format a candidate’s CV, how 

possible gaps in career history of a candidate do not automatically make the candidate less 

valuable, and do not need to be inquired about. The main criterion depicting the candidate’s 

predisposition for an open position is knowledge and experience, as well as achievements in 

the discipline the contest pertains to. 

 

 Pertinent national legislation   

Undefined  

  

 Existing legislation and CSWU internal policies  

Undefined 
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 Proposed actions 

None 

 

 

18. Recognition of mobility experience (Code) 

 

Any mobility experience, e.g. a stay in another country/region or in another research setting 

(public or private) or a change from one discipline or sector to another, whether as part of the 

initial research training or at a later stage of the research career, or virtual mobility 

experience, should be considered as a valuable contribution to the professional development 

of a researcher. 

 

 

 

 State of affairs   

In response to Question 18, almost half of employees, meaning 212 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 126 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 90 participants did not have an opinion. 

Among the doctoral students, 31 of 80 (sum of “no” and “probably no” responses) stated that 

additional efforts to complete this task are not necessary at CSWU. 27 stated that changes 

are needed (sum of “yes” and “probably yes” responses). 22 did not have an opinion. 

 

153 respondents expressed that it is necessary to take action to alter the current state of 

affairs. However, the rules and regulations of the Act on Higher Education dated the 27th of 

July, 2005, Dz. U. No. 164, pos. 1365 with changes, allow for such a possibility, but only for  

practical profile departments. The criteria for employing staff at CSWU for scientific positions 

does not take under considerations their career mobility. 

 

 Pertinent national legislation   

Undefined 

 

 Existing legislation and CSWU internal policies  

Undefined 
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 Proposed actions 

To take career mobility of the candidates, when considering choice criteria, as positive 

(added) value depending on the field. 

 

 

19. Recognition of qualifications (Code) 

Employers and/or funders should provide for appropriate assessment and evaluation of the 

academic and professional qualifications, including non-formal qualifications, of all 

researchers, in particular within the context of international and professional mobility. They 

should inform themselves and gain a full understanding of rules, procedures and standards 

governing the recognition of such qualifications and, consequently, explore existing national 

law, conventions and specific rules on the recognition of these qualifications through all 

available channels. 

 

 

 State of affairs   

In response to Question 19, over half of employees, meaning  217 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 101 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 110 participants did not have an opinion. 

Among the doctoral students, 32 of 80 (sum of “no” and “probably no” responses) stated that 

additional efforts to complete this task are not necessary at CSWU. 26 stated that changes 

are needed (sum of “yes” and “probably yes” responses). 22 did not have an opinion. 

The criteria for employing staff at CSWU for scientific positions does not take under 

considerations their career mobility. 

 

 Pertinent national legislation   

Undefined 

 

      Existing legislation and CSWU internal policies  

Undefined 

 

   Proposed actions 
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To take career mobility of the candidates, when considering choice criteria, as positive 

(added) value depending on the field. 

 

 

20. Seniority (Code) 

The levels of qualifications required should be in line with the needs of the position and not 

be set as a barrier to entry. Recognition and evaluation of qualifications should focus on 

judging the achievements of the person rather than his/her circumstances or the reputation of 

the institution where the qualifications were gained. As professional qualifications may be 

gained at an early stage of a long career, the pattern of lifelong professional development 

should also be recognised. 

 

 

 State of affairs   

In response to Question 20, most employees, meaning 244 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 88 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 96 participants did not have an opinion. 

Among the doctoral students, 32  of 80 (sum of “no” and “probably no” responses) stated that 

additional efforts to complete this task are not necessary at CSWU. 23 stated that changes 

are needed (sum of “yes” and “probably yes” responses). 25 did not have an opinion. 

 

This subject is regulated in its entirety by national legislation. Each candidate is evaluated 

based on own achievements (documented) in the context of the open position requirements. 

 

 Pertinent national legislation   

Ordinance of the Minister of Science and Higher Education dated the 11th of December, 

2013, on the conditions for remuneration and eligibility for other work-related benefits for 

employees of a public higher education institution 

 

 Existing legislation and CSWU internal policies  

Undefined 

 

  Proposed actions 

None 
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21. Postdoctoral appointments (Code) 

Clear rules and explicit guidelines for the recruitment and appointment of postdoctoral 

researchers, including the maximum duration and the objectives of such appointments, 

should be established by the institutions appointing postdoctoral researchers. Such 

guidelines should take into account time spent in prior postdoctoral appointments at other 

institutions and take into consideration that the postdoctoral status should be transitional, 

with the primary purpose of providing additional professional development opportunities for a 

research career in the context of long-term career prospects. 

 

 

 State of affairs  

In response to Question 21, most employees, meaning 322 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 57 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 49 participants did not have an opinion. 

Among the doctoral students, most, meaning 59 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

13 stated that changes are needed (sum of “yes” and “probably yes” responses). 8 did not 

have an opinion. 

 

According to the Act on Higher Education and the CSWU Statute, adjusted to the 

Amendment from October, 2016, the employment duration for an assistant position, for a 

person who does not have a habilitation (post-doctoral degree), and the employment  

duration for an adjunct position who does not have a habilitation, as well as shortening, 

extending and terminating said employment duration, described in the Statute, with a 

condition that the maximum employment period is eight (8) years. 

The necessity to implement changes at CSWU, indicated by the respondents, is a result of 

amendments to the Act on Higher Education from October, 2016. 

 

 Pertinent national legislation   

Article 120 of the Act on Higher Education [Employment duration] 

 

 Existing legislation and CSWU internal policies  

§190, § 191, § 192 og the CSWU Statute 
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 Proposed actions 

To change the CSWU Statute to reflect the  amendments to the Act on Higher Education 

dated October, 2016, and the amendments to the Labor Code from 2016. 

 

 

 

Area III: Working conditions and social security 

 
 
 

22. Recognition of the profession 

All researchers engaged in a research career should be recognized as professionals and be 

treated accordingly. This should commence at the beginning of their careers, namely at 

postgraduate level, and should include all levels, regardless of their classification at national 

level (e.g. employee, postgraduate student, doctoral candidate, postdoctoral fellow, civil 

servants). 

 

 

 State of affairs   

In response to Question 22, most employees, meaning 338 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 44 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 46 participants did not have an opinion. Among the doctoral 

students, most, meaning 60 of 80 (sum of “no” and “probably no” responses) stated that 

additional efforts to complete this task are not necessary at CSWU. 11 stated that changes 

are needed (sum of “yes” and “probably yes” responses). 9 not have an opinion. 

 

In practice these issues are regulated through specific internal and external regulations.  The 

Act on Higher Education describes the positions, for which university employees can be 

hired, indicating “scientist” as a job title. 

 

 Pertinent national legislation  

Act on Higher Education Articles 108, 110 

 

     Existing legislation and CSWU internal policies  

§ 174 of the CSWU Statute 



           

 

 P
a

g
e

 3
5

 

 

     Proposed actions  

None 

 

 

23. Research environment 

Employers and/or funders of researchers should ensure that the most stimulating research or 

research training environment is created which offers appropriate equipment, facilities and 

opportunities, including for remote collaboration over research networks, and that the 

national or sectoral regulations concerning health and safety in research are observed. 

Funders should ensure that adequate resources are provided in support of the agreed work 

programme. 

 

 

 State of affairs   

In response to Question 23, most employees, meaning 267 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 104 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 57 participants did not have an opinion. 

Among the doctoral students, most, meaning 50 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  

19 stated that changes are needed (sum of “yes” and “probably yes” responses). 11 not have 

an opinion. 

 

In practice these issues are regulated through specific internal and external regulations.  The 

Act on Higher Education obliges scientific-teaching staff to conduct scientific research. 

CSWU provides the appropriate infrastructure – new laboratories and science centers: The 

Center for Education and Interdisciplinary Research; environmental laboratories, and a 

television-radio studio. 

 

    Pertinent national legislation  

Act on Higher Education Article 13. 3 

 

    Existing legislation and CSWU internal policies  

§ 7 of the CSWU Statute,  
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CSWU infrastructure: new laboratories and science centers: The Center for Education and 

Interdisciplinary Research; environmental laboratories, and a television-radio studio 

 

 Proposed actions 

Although most respondents do not believe action is necessary, analysis of available data and 

qualitative statements leads to suggest the following actions: 

- improving infrastructure; 

- enriching the book collection at the CSWU library 

- enhancing support from administrative staff for scientists during grant application  

 

 

24. Working conditions 

Employers and/or funders should ensure that the working conditions for researchers, 

including for disabled researchers, provide where appropriate the flexibility deemed essential 

for successful research performance in accordance with existing national legislation and with 

national or sectoral collective-bargaining agreements. They should aim to provide working 

conditions which allow both women and men researchers to combine family and work, 

children and career. Particular attention should be paid,inter alia, to flexible working hours, 

part-time working, tele-working and sabbatical leave, as well as to the necessary financial 

and administrative provisions governing such arrangements. 

 

 

 State of affairs   

In response to Question 24, most employees, meaning 279 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 91 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 58 participants did not have an opinion. 

Among the doctoral students, most, meaning 48 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

16 stated that changes are needed (sum of “yes” and “probably yes” responses). 16 not have 

an opinion. 

 

In practice these issues are regulated through specific internal and external regulations.  The 

Act on Higher Education obliges the university to provide access for disabled people to fully 

partake in the educational process and scientific research. The Labor Code provides  
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maternity and paternity leaves, part-time employment, flexible schedules and remote work. 

As of October of 2016, CSWU staff has a preschool made available. Extra funds are paid 

from Social Benefits Fund. In August of 2016, a Representative for People with Disabilities 

has been activated. 

 

 Pertinent national legislation  

Act on Higher Education Article 13.1.9) 

Labor Code 

 

 Existing legislation and CSWU internal policies  

§ 6 of the CSWU Statute,  

CSWU preschool active as of October 2016; 

Extra funds are paid from Social Benefits Fund; 

Activating a Representative for People with Disabilities – Resolution No. 19/2016 by the 

Rector of CSWU, dated 26.09.2016 

 

 Proposed actions  

Adaptation of the historic building on the old campus at Dewajtis 5 to meet the need of 

people with disabilities. 

 

 

25. Stability and permanence of employment 

Employers and/or funders should ensure that the performance of researchers is not 

undermined by instability of employment contracts, and should therefore commit themselves 

as far as possible to improving the stability of employment conditions for researchers, thus 

implementing and abiding by the principles and terms laid down in the EU Directive on Fixed-

Term Work. 

 

 

 State of affairs   

In response to Question 25, most employees, meaning 289 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 81 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 58 participants did not have an opinion. 
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Among the doctoral students, most, meaning 48 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

13 stated that changes are needed (sum of “yes” and “probably yes” responses). 19 not have 

an opinion. 

In practice these issues are regulated through specific internal and external regulations.  The 

Act on Higher Education and the Labor Code describe the types of contracts that academic 

teachers can sign. The CSWU Statute provides rules and regulations for entering into a work 

agreement, as well as requiring additional approval from the university’s rector. 

 

 Pertinent national legislation  

Act on Higher Education Article 128 

Labor Code 

 

 Existing legislation and CSWU internal policies  

§ 180 and 181 of the CSWU Statute 

 

 Proposed actions 

None 

 

 

26. Funding and salaries 

Employers and/or funders of researchers should ensure that researchers enjoy fair and 

attractive conditions of funding and/or salaries with adequate and equitable social security 

provisions (including sickness and parental benefits, pension rights and unemployment 

benefits) in accordance with existing national legislation and with national or sectoral 

collective bargaining agreements. This must include researchers at all career stages 

including early-stage researchers, commensurate with their legal status, performance and 

level of qualifications and/or responsibilities. 

 

 

 State of affairs   

In response to Question 26, most employees, meaning 217 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 133 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 78 participants did not have an opinion. 
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Among the doctoral students, most, meaning 31 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

25 stated that changes are needed (sum of “yes” and “probably yes” responses). 24 not have 

an opinion. 

 

In practice these issues are regulated through specific external regulations - Labor Code and 

the Ordinance the Minister of Science and Higher Education on the conditions for 

remuneration and eligibility for other work-related benefits for employees of a public higher 

education institution 

 

 Pertinent national legislation  

Labor Code 

Ordinance of the Minister of Science and Higher Education on the conditions for 

remuneration and eligibility for other work-related benefits for employees of a public higher 

education institution dated the 11th of December, 2013, Dz.U. 2013.1571 

 

 Existing legislation and CSWU internal policies  

Undefined 

 

 Proposed actions  

None 

 

 

         27. Gender balance 

Employers and/or funders should aim for a representative gender balance at all levels of 

staff, including at supervisory and managerial level. This should be achieved on the basis of 

an equal opportunity policy at recruitment and at the subsequent career stages without, 

however, taking precedence over quality and competence criteria. To ensure equal 

treatment, selection and evaluation committees should have an adequate gender balance. 

 

 

 State of affairs 

In response to Question 27, most employees, meaning 325 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not  
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necessary at CSWU. 47 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 56 participants did not have an opinion. 

Among the doctoral students, most, meaning 62 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

14 stated that changes are needed (sum of “yes” and “probably yes” responses). 4 not have 

an opinion. 

National legislation and internal CSWU policies regulate gender equality. Surveyors have 

indicated that during recruitment and later on the career path, identical criteria for quality and 

qualifications should be used for all candidates. 

 

 Pertinent national legislation  

Polish Constitution, Labor Code 

 

 Existing legislation and CSWU internal policies  

CSWU Employee Handbook, Attachment 1: 

Article 33  

Women and men in the Republic of Poland are have equal rights in family life, politics, 

society and the economy.  

Women and men have explicitly equal rights to education, employment and promotion, equal 

pay for work of equal value, to social care, and to take up work positions, to work, and to 

receive public awards and medals. 

 

 Proposed actions  

None 

 

 

  28.  Career development 

Employers and/or funders of researchers should draw up, preferably within the framework of 

their human resources management, a specific career development strategy for researchers 

at all stages of their career, regardless of their contractual situation, including for researchers 

on fixed-term contracts. It should include the availability of mentors involved in providing 

support and guidance for the personal and professional development of researchers, thus 

motivating them and contributing to reducing any insecurity in their professional future. All 

researchers should be made familiar with such provisions and arrangements. 
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 State of affairs 

In response to Question 28, minority of employees, meaning 205 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 128 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 95 participants did not have an opinion. 

Among the doctoral students, most, meaning 24 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

29 stated that changes are needed (sum of “yes” and “probably yes” responses). 27 not have 

an opinion. 

 

Promotions of scientific and teaching staff are regulated by: 

Act on the Academic Degrees and Academic Title, as well as the Art Degrees and Title, 

Act dated the 27th of July, 2005, on Higher Education. 

 

They indicate the possibility of promoting, as well as degrading, if requirements are not met. 

The survey result indicated that there is a demand for staff-support, who in applying for 

degrees and scientific titles. Currently a scientific advisor is available only to students and 

PhD candidates. 

 

 Pertinent national legislation  

Act on the Academic Degrees and Academic Title, as well as the Art Degrees and Title, 

Act dated the 27th of July, 2005, on Higher Education. 

 

 Existing legislation and CSWU internal policies  

Undefined. 

 

 Proposed actions 

Defining departmental eligibility requirements for participation in national and international 

conferences. 
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  29.  Value of mobility 

Employers and/or funders must recognize the value of geographical, intersectorial, inter- and 

trans-disciplinary and virtual mobility as well as mobility between the public and private 

sector as an important means of enhancing scientific knowledge and professional 

development at any stage of a researcher’s career. Consequently, they should build such 

options into the specific career development strategy and fully value and acknowledge any 

mobility experience within their career progression/appraisal system. This also requires that 

the necessary administrative instruments be put in place to allow the portability of both grants 

and social security provisions, in accordance with national legislation. 

 

 

 State of affairs 

In response to Question 29, 194 of 428 (sum of “no” and “probably no” responses) stated 

that additional efforts to complete this task are not necessary at CSWU. 108 employees 

stated that some changes are needed (sum of “yes” and “probably yes” responses). 126 

participants did not have an opinion. 

Among the doctoral students, most, meaning 35 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

21 stated that changes are needed (sum of “yes” and “probably yes” responses). 24 not have 

an opinion. 

 

The lack of national legislation and CSWU internal policies regarding the support and 

evaluation of career mobility of the scientific staff. The survey results suggest that there is a 

demand to regulate this topic, linking career mobility to scientific progress. The respondents 

postulate the implementation of regulations to qualify for conferences and internships, as part 

of cooperating with science and industry centers, nationally and internationally. 

 

 Pertinent national legislation  

Undefined 

 

 Existing legislation and CSWU internal policies  

Undefined 

 

 Proposed actions 

As listed in Question 28 
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  30.  Access to career advice 

Employers and/or funders should ensure that career advice and job placement assistance, 

either in the institutions concerned, or through collaboration with other structures, is offered 

to researchers at all stages of their careers, regardless of their contractual situation. 

 

 

 State of affairs 

In response to Question 30, 192 of 428 (sum of “no” and “probably no” responses) stated 

that additional efforts to complete this task are not necessary at CSWU. 122 employees 

stated that some changes are needed (sum of “yes” and “probably yes” responses). 114 

participants did not have an opinion. 

Among the doctoral students, most, meaning 29 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

31 stated that changes are needed (sum of “yes” and “probably yes” responses). 20 not have 

an opinion. 

 

There is a lack of national legislation and CSWU internal policies regarding the professional 

support for employees.  

 

The survey has indicated that there is a problem for employees, who have not completed 

their science degrees in the time indicated by the Act. It is a significant problem, which must 

be addressed and resolved. 

 

 Pertinent national legislation  

Undefined  

 

 Existing legislation and CSWU internal policies  

Undefined 

 

    Proposed actions 

None 
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 31. Intellectual Property Rights 

Employers and/or funders should ensure that researchers at all career stages reap the 

benefits of the exploitation (if any) of their R&D results through legal protection and, in 

particular, through appropriate protection of Intellectual Property Rights, including copyrights. 

Policies and practices should specify what rights belong to researchers and/or, where 

applicable, to their employers or other parties, including external commercial or industrial 

organisations, as possibly provided for under specific collaboration agreements or other 

types of agreement. 

 

 

 State of affairs 

In response to Question 31, most employees, meaning 271 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 87 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 70 participants did not have an opinion. 

Among the doctoral students, most, meaning 46 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

18 stated that changes are needed (sum of “yes” and “probably yes” responses).16 not have 

an opinion. 

 

There are laws in place, which protect copyrights. Internal CSWU regulations are not 

necessary, as in an event of a legal dispute; it will be resolved based on national legislation. 

The authors surveyed indicated a demand for education on intellectual-property rights. 

 

 Pertinent national legislation  

Main regulations pertaining to intellectual property protection: 

For property rights of artistic and science objects (copyright laws): 

Act on Copyrights and Related Rights, dated the 17th of May, 2006, Dz.U.2006.90.631  

Act on the Protection of Databases, dated the 27th of July, 2001, Dz.U.2001.128.1402 

For industrial property rights: 

Act on Industrial Property Rights, dated the 17th of August 2013 (Dz.U. z 2013 r. poz. 1410) 

Act on Fighting Unfair Competition, dated the 26th of June 2003 (Dz.U. Nr 153, poz. 1503) 
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 Existing legislation and CSWU internal policies  

Resolution No. 88/2015 by the Senate of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 25th of June 2015, on implementing Regulations for managing copyrights, 

related rights and industrial property rights, as well as the commercialization of scientific 

research results and development efforts at the University of Cardinal Stefan Wyszyński 

University in Warsaw. 

 

 Proposed actions 

Included in the Training section 

 

 

  32. Co-authorship 

Co-authorship should be viewed positively by institutions when evaluating staff, as evidence 

of a constructive approach to the conduct of research. 

Employers and/or funders should therefore develop strategies, practices and procedures to 

provide researchers, including those at the beginning of their research careers, with the 

necessary framework conditions so that they can enjoy the right to be recognised and listed 

and/or quoted, in the context of their actual contributions, as co-authors of papers, patents, 

etc, or to publish their own research results independently from their supervisor(s). 

 

 

 State of affairs 

In response to Question 32, most employees, meaning 226 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 121 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 81 participants did not have an opinion. 

Among the doctoral students, most, meaning 33 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

28 stated that changes are needed (sum of “yes” and “probably yes” responses). 19 not have 

an opinion. 

 

In practice these issues are regulated through specific internal regulations described in 

Attachment 4 of the CSWU Statute, informing that co-authorship of a monograph, publication 

or patent is taken under consideration, when evaluating an employee. 
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 Pertinent national legislation  

Undefined.  

 

 Existing legislation and CSWU internal policies  

§ 5 of Attachment 4 of the CSWU Statute  

 

 Proposed actions  

None 

 

 

      33. Teaching 

Teaching is an essential means for the structuring and dissemination of knowledge and 

should therefore be considered a valuable option within the researchers’ career paths. 

However, teaching responsibilities should not be excessive and should not prevent 

researchers, particularly at the beginning of their careers, from carrying out their research 

activities. Employers and/or funders should ensure that teaching duties are adequately 

remunerated and taken into account in the evaluation/appraisal systems, and that time 

devoted by senior members of staff to the training of early stage researchers should be 

counted as part of their teaching commitment. Suitable training should be provided for 

teaching and coaching activities as part of the professional development of researchers. 

 

 

 State of affairs  

In response to Question 33, most employees, meaning 252 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 123 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 53 participants did not have an opinion. 

Among the doctoral students, most, meaning 52 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

21 stated that changes are needed (sum of “yes” and “probably yes” responses). 7 not have 

an opinion. 

 

In practice these issues are regulated through specific internal and external regulations. 

According to Article 111 of the Act on Higher Education, the duty of scientific-teaching staff is 

to teach and direct students, while in parallel conduct scientific research and taking part in  
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organizational tasks at the university. This activity is taken under consideration when 

evaluating an employee, based on Attachment 4 of the CSWU Statute. 

 

 Pertinent national legislation  

Article 111 of the Act on Higher Education dated the 27th of July, 2005, with amendments  

 

 Existing legislation and CSWU internal policies  

§ 6 of Attachment 4 of the CSWU Statute 

 

 Proposed actions  

None 

 

 

       34. Complains/ appeals 

Employers and/or funders of researchers should establish, in compliance with national rules 

and regulations, appropriate procedures, possibly in the form of an impartial (ombudsman-

type) person to deal with complaints/appeals of researchers, including those concerning 

conflicts between supervisor(s) and early-stage researchers. Such procedures should 

provide all research staff with confidential and informal assistance in resolving work-related 

conflicts, disputes and grievances, with the aim of promoting fair and equitable treatment 

within the institution and improving the overall quality of the working environment. 

 

 

 State of affairs  

In response to Question 34, half of employees, meaning 215 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 102 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses).111 participants did not have an opinion. 

Among the doctoral students, minority, meaning 28 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

24 stated that changes are needed (sum of “yes” and “probably yes” responses). 28 not have 

an opinion. 
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In practice these issues are regulated through specific external regulations. According to 

Articles 142 – 145 of the Act on Higher Education, the University has an active Disciplinary 

Commission and a Disciplinary Prosecutor, who are tasked with resolving employee 

complaints. 

 

 Pertinent national legislation  

Articles 142-145 of the Act on Higher Education dated the 27th of July, 2005, with 

amendments 

 

 Existing legislation and CSWU internal policies  

Undefined 

 

 Proposed actions  

None 

 

 

 35. Participation in decision-making bodies 

Employers and/or funders of researchers should recognize it as wholly legitimate, and indeed 

desirable, that researchers be represented in the relevant information, consultation and 

decision-making bodies of the institutions for which they work, so as to protect and promote 

their individual and collective interests as professionals and to actively contribute to the 

workings of the institution. 

 

 

 

 State of affairs  

In response to Question 35, most employees, meaning 309 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 44 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 75 participants did not have an opinion. 

Among the doctoral students, most, meaning 64 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 8 

stated that changes are needed (sum of “yes” and “probably yes” responses). 8 not have an 

opinion. 
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In practice these issues are regulated through specific internal and external regulations.  The 

Act on Higher Education imposes a duty to partake in organizational tasks at the university. 

The Senate appointments are described in the Statute. 

 

 Pertinent national legislation  

Article 111.4.3 Act on Higher Education dated the 27th of July, 2005, with amendments 

Article 61.1 Act on Higher Education z dated the 27th of July, 2005, with amendments 

 

 Existing legislation and CSWU internal policies  

§ 27 of the CSWU Statute 

§ 28 of the CSWU Statute 

§ 29 of the CSWU Statute 

 

 Proposed actions at CSWU 

None 

 

 

 

Area IV: Training 

 

 

 

36. Relation with supervisors 

Researchers in their training phase should establish a structured and regular relationship 

with their supervisor(s) and faculty/departmental representative(s) so as to take full 

advantage of their relationship with them. This includes keeping records of all work progress 

and research findings, obtaining feedback by means of reports and seminars, applying such 

feedback and working in accordance with agreed schedules, milestones, deliverables and/or 

research outputs. 

 

 

 State of affairs  

In response to Question 36, most employees, meaning 262 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not  
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necessary at CSWU. 103 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 63 participants did not have an opinion. 

Among the doctoral students, most, meaning 49 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

17 stated that changes are needed (sum of “yes” and “probably yes” responses). 14 not have 

an opinion. 

 

Most respondents do not believe action is necessary in this matter. The respondents 

indicated a lack of legislation in the subject matter. There is however, no agreement 

(amongst respondents who saw need for change) as to the form of contact with the scientific 

advisor, which could be turned into the aforementioned legislation. 

 

 Pertinent national legislation  

Undefined 

 

 Existing legislation and CSWU internal policies  

Departmental Doctoral Study Regulations 

 

 Proposed actions 

None 

 

 

37. Supervision and managerial duties 

Senior researchers should devote particular attention to their multi-faceted role as 

supervisors, mentors, career advisors, leaders, project coordinators, managers or science 

communicators. They should perform these tasks to the highest professional standards. With 

regard to their role as supervisors or mentors of researchers, senior researchers should build 

up a constructive and positive relationship with the early-stage researchers, in order to set 

the conditions for efficient transfer of knowledge and for the further successful development 

of the researchers' careers. 
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 State of affairs   

In response to Question 37, most employees, meaning 266 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 96 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 66 participants did not have an opinion. 

Among the doctoral students, most, meaning 44 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

21 stated that changes are needed (sum of “yes” and “probably yes” responses). 15 not have 

an opinion. 

 

 Pertinent national legislation  

Article 111. 4.1) of the Act on Higher Education – the duty of scientific-teaching staff is to 

teach and direct students, including oversight of projects, semester projects, and graduate 

theses, considering their content and methodology. 

 

 Existing legislation and CSWU internal policies  

Undefined 

 

 Proposed actions at CSWU 

None 

 

 

38. Continuing Professional Development 

Researchers at all career stages should seek to continually improve themselves by regularly 

updating and expanding their skills and competencies. This may be achieved by a variety of 

means including, but not restricted to, formal training, workshops, conferences and e-

learning. 

 

 

 State of affairs   

In response to Question 38, most employees, meaning 281 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 106 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 41 participants did not have an opinion. 
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Among the doctoral students, most, meaning 50 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

21 stated that changes are needed (sum of “yes” and “probably yes” responses). 9 not have 

an opinion. 

 

In practice these issues are regulated through specific internal and external regulations, 

especially those based on § 178 par. 5 pt. 2 of the CSWU Statute. 

 

 Pertinent national legislation  

Article 111 par. 4 pt. 2 of the Act on Higher Education  

 

 Existing legislation and CSWU internal policies  

§ 178 par. 5 pt. 2 of the CSWU Statute  

 

 Proposed actions 

None 

 

 

39. Access to research training and continuous development 

Employers and/or funders should ensure that all researchers at any stage of their career, 

regardless of their contractual situation, are given the opportunity for professional 

development and for improving their employability through access to measures for the 

continuing development of skills and competencies. Such measures should be regularly 

assessed for their accessibility, take up and effectiveness in improving competencies, skills 

and employability. 

 

 

 State of affairs   

In response to Question 39, most employees, meaning 250 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 117 employees stated that some changes are needed (sum of “yes” 

and “probably yes” responses). 61 participants did not have an opinion. 

Among the doctoral students, half, meaning 40 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU.  
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26 stated that changes are needed (sum of “yes” and “probably yes” responses). 14 not have 

an opinion. 

 

These issues are regulated through specific internal and external regulations, especially 

those based on § 178 par. 5 of the CSWU Statute. In practice, the Office for Scientific 

Research holds a significant role in this activity. 

 

 Pertinent national legislation  

Article 111 par. 3 of the Act on Higher Education  

 

 Existing legislation and CSWU internal policies  

§ 178 par. 5 of the CSWU Statute 

 

 Proposed actions at CSWU 

To increase the number of internal free courses which would improve the professional 

competencies of academic employees, e.g. courses on intellectual property, trainings on the 

use of online grant application systems and plagiarism checkers. 

 

 

40. Supervision  

Employers and/or funders should ensure that a person is clearly identified to whom early-

stage researchers can refer for the performance of their professional duties, and should 

inform the researchers accordingly. Such arrangements should clearly define that the 

proposed supervisors are sufficiently expert in supervising research, have the time, 

knowledge, experience, expertise and commitment to be able to offer the research trainee 

appropriate support and provide for the necessary progress and review procedures, as well 

as the necessary feedback mechanisms. 

 

 

 State of affairs   

In response to Question 40, most employees, meaning 299 of 428 (sum of “no” and 

“probably no” responses) stated that additional efforts to complete this task are not 

necessary at CSWU. 65 employees stated that some changes are needed (sum of “yes” and 

“probably yes” responses). 64 participants did not have an opinion. 
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Among the doctoral students, most, meaning 57 of 80 (sum of “no” and “probably no” 

responses) stated that additional efforts to complete this task are not necessary at CSWU. 

15 stated that changes are needed (sum of “yes” and “probably yes” responses). 8 not have 

an opinion. 

 

In practice these issues are regulated through specific internal and external regulations. § 

178 of the CSWU Statute describes that as part of their responsibility, academic teachers 

holding scientific titles and habilitated doctoral science degrees, must also educate other 

scientific staff. Attachment No. 4 of the CSWU Statue in § 3 specifies evaluation criteria in 

this matter. 

 

 Pertinent national legislation  

Article 111. par.  3 of the Act on Higher Education 

 

 Existing legislation and CSWU internal policies  

§ 178 of the CSWU Statute  

§ 3 of Attachment 4 of the CSWU Statute 

 

 Proposed actions 

None 
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2. Action plan  
 

 

 
Task No 

 

 
C&C 

Principle 

 
Action plan 

 
Responsible unit 

 
Deadline 

 
Area I: Etical and professional aspects 

 

 
1.2. 

 
Ethical 
principles 
 

 
Adopting a Code of Ethics for academic 
teachers at CSWU 
 

 
Senate of the CSWU  

 
December 
2017 

 
Area II. Recruitment and evaluation of employees 
 

 
2. 12 – 
2.15 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.18; 
2.19 
 
 
 

 
Recruitment, 
Selection 
Transparency 
Judging merit 
 
 
 
 
 
 
 
 
 
 
Recognition 
of mobility 
experience; 
Recognition 
of 
qualifications 
 

 
Changes to the Resolution No. 43/2015 by the 
Rector of the Cardinal Stefan Wyszyński 
University in Warsaw dated the 28th of August, 
2015, i.e. creating more detailed recruitment 
procedures, including: 

- defining the minimum time between the 
advertisement of the vacancy and the 
application deadline 

- specifying criteria for the appointment 
of  the members of recruitment 
committees 

- including a description of a prospective 
career path in the advertisement of the 
vacancy  

- preparing guidelines for informing 
candidates  about strengths and 
weaknesses of their applications 

  
- taking career mobility of the candidates, when 
considering choice criteria, as positive (added) 
value depending on the field.  

 
Human Resources;  
Office for Scientific 
Policy and Strategic 
Analysis; 
Deans 
 
Vice-Rector for 
Science and 
Development;  
Organisational 
Office; 
Rector  

 
June 2017 
 
 

 
2. 21;  
 
3.25  

 
Postdoctoral 
appointments; 
Stability and 
permanence 
of 
employment 
 

 
Changing the CSWU Statute to reflect the  
amendments to the Act on Higher Education 
dated October, 2016, and the amendments to 
the Labor Code from 2016. 
 
 

 
Statutory Committee  
 

 
June 2017  
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Task No 

 

 
C&C 

Principle 

 
Action plan 

 
Responsible unit 

 
Deadline 

 
Area III. Working conditions  and social security 
 

 
3.23 

 
Research 
environment 

 

Improving infrastructure. 

Enriching the book collection at the CSWU 

library. 

Enhancing support from administrative staff for 

scientists during grant application  

 

 
Administrative and 
Economic Unit; 
Library 
Office for Scientific 

Research; 

Centre for 
Development 
Initiatives 
 

 
December 
2019 

 
3.24 

 
Working 
conditions 
 

 
Adaptation of the historic building on the old 
campus at Dewajtis to meet the need of people 
with disabilities. 
 

 
Chancellor;  
Technical  Support 
Unit 

 
December 
2018 

 
3.28; 
3.29  

 
Career 
development 

 

Defining departmental eligibility requirements 

for participation in national and international 

conferences. 

 
 

 

 
Vice-Rector for 
Science and 
Development; 
Faculty Commission 
on Scientific 
Research and 
National and 
International Co-
operation; 
 

 
November 
2017 

 
Area IV. Training 
 

 
1.3; 1.8; 
3.31; 
3.33; 4. 
39 
 

 
Access to 
research 
training and 
continuous 
development 
 

 
Increasing the number of internal free courses 
which would improve the professional 
competencies of academic employees, e.g. 
courses on intellectual property, trainings on 
the use of online grant application systems and 
plagiarism checkers, 
 
on the legal regulations related to publishing 
and utilizing research results 
 

 
Centre for Training 
and Vocational 
Guidance; 
Faculties,  
Centre for 
Development 
Initiatives 
 

 
December 
2020 
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3. Conclusions  
 
 
Area I: Ethical and professional aspects   

Most respondents do not see the need for action aimed at additional regulations of ethical 

and professional aspects at CSWU, as employees within the academic community are 

guided by the university’s mission statement. However, to describe in detail the most 

important values and norms in the matter, work has commenced on the compilation and 

implementation of the Code of Ethics for academic teachers at CSWU 

 

Area II: Recruitment   

Most respondents believe that activity in the area of CSWU recruitment is satisfactory. At 

the same time, due to noted respondent opinions, it was determined necessary to 

improve internal policies concerning staff recruitment, in order to improve the 

transparency of the recruitment committees in their evaluation of merit and qualification of 

candidates, including the minimal time between the contest announcement and the 

application deadline, as well as both genders being equally represented in the 

committees, where possible. Regarding career mobility as added value, CSWU not being 

a technical college, will allow an individual approach, depending on the discipline in which 

the contest is taking place. 

 

Area III: Working conditions and social security. 

Flexible work conditions, finding balance between professional and family life, as well as 

employment stability - in these areas one third of respondents indicated a demand for 

additional action. This may be an indicator that some of the respondents do not perceive 

the current work conditions to be elastic enough. Such a significant percentage of pro-

change opinions, can be in part due to the unfamiliarity with the amended regulations at 

the beginning of 2016 in the Labor Code (various formulas for maternity and paternity 

leaves, and the shortening of duration of fixed-term contracts) and amendments to the 

Act on Higher Education, dated October, 2016, on limiting the number of employment 

contests. Secondly, it may be due to the implementation deadline, especially that of the 

amended Act. Recent changes in the law will be taking effect in the upcoming months 

and even years. In order to improve the comfort of work, amendments must be made to 

the CSWU Statute, which will correspond with the amendments made in the Act on 

Higher Education and the Labor Code. 
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Area IV: Training  

Regarding training and workshops, more than half of the respondents do not see a need 

for action aimed at creating additional regulations at CSWU. However, they postulate a 

demand for change in offered training for academic teachers (copyright law, using grant 

application software, plagiarism software, and the publishing and use of research 

results), as well as expanding the role of scientific advisor in order to support the next 

generation of capable scientists. 

 

 

 

4. Monitoring  
 

The implementation of the Strategy will be monitored by HR Steering Group. The Group will 

oversee the progress of the proposed actions, revise actions or timing of actions if 

necessary. It may also recommend taking up new actions. The monitoring will consist of the 

following activities: 

 preparation of reports by the units responsible for each task (after the task is 

completed) 

 half-yearly meetings of HR Steering Group in order to assess the  HRS4R 

implementation progress 

 internal survey among researchers planned before the interim assessment in order to 

determine eventual corrective actions  

 interim assessment conducted 24 months after receiving HR award 

After the internal review a revised Action Plan will be prepared by the HR Steering Group 

including proposed corrections for the future. 
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Attachment: LEGISLATION 

 
 
National Legislation: 
 
ACT dated 27th of July, 2005, on Higher Education, Dz.U.2012.572 
 
ACT dated 26th of June, 1974, on the Labor Code, Dz.U.2014.1502 
 
ACT dated 30th of April, 2010, on Funding Education, Dz.U. 2010.96.615 
 
ACT dated 14th of March, 2003, on the Academic Degrees and Academic Title, as well as 
the Art Degrees and Title, Dz.U. 2003.65.595 
 
ACT dated 6th of August, 2001, on the Access to Public Information, Dz.U.2015.2058 
 
ACT dated 4th of February, 1994, on Copyrights and Related Rights, Dz.U.2006.90.631  
 
ACT dated 27th of July, 2001, on the Protection of Databases, Dz.U.2001.128.1402 
 

 

 

ORDINANCE of the Minister of Science and Higher Education, dated the 11th of December, 

2013, on the conditions for remuneration and eligibility for other work-related benefits for 

employees of a public higher education institution, 2013, Dz.U. 2013.1571 

 

ORDINANCE of the Minister of Science and Higher Education on the conditions for 

remuneration and eligibility for other work-related benefits for employees of a public higher 

education institution dated the 11th of December, 2013, Dz.U. 2013.1571 

 

Ordinance of the Chairman of the Committee for Scientific Research, dated the 5th of August, 

2001, on monitoring and inspection of scientific research and development and other tasks 

financed or supported from state-committed funds for education, Dz. U. dated the 20th of 

August, 2001. 

 

Code of Ethics for Scientific Employees, Committee for Ethics in Science with the 

Ministry of Science and Higher Education. 
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Internal policies at UKSW: 

 

STATUTE of the Cardinal Stefan Wyszyński in Warsaw dated the 25th of June, 2015. 

 

EMPLOYMENT REGULATIONS of the Cardinal Stefan Wyszyński in Warsaw, Attachment to 

Disposition No. 50/2015 by the Rector of UKSW, dated the 7th of October, 2015 

 

RESOLUTION No. 32/2015 by the Senate of the Cardinal Stefan Wyszyński in Warsaw 

dated the 26th of March, 2015, on the terms and conditions for promotion of research and 

teaching staff. 

 

RESOLUTION No. 46/2015 by the Senate of the Cardinal Stefan Wyszyński in Warsaw 

dated the 23rd of April, 2015, on obligatory teaching hours for academic teachers and, the 

rules and regulations for accounting said hours. 

 

RESOLUTION No. 181/2016 by the Senate of the Cardinal Stefan Wyszyński in Warsaw 

dated the 20th of October, 2015, on establishing a university disciplinary committee. 

 

RESOLUTION No. 125/2015 by the Senate of the Cardinal Stefan Wyszyński in Warsaw 

dated the 17th of August, 2015, amending Resolution No. 46/2015 by the Senate of UKSW, 

dated the 23rd of April, 2015, on obligatory teaching hours for academic teachers and, the 

rules and regulations for accounting said hours 

 

DECISION No. 19/2016 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 26th of August, 2016, on establishing a Plenipotentiary for Disabled 

Persons 

 

RESOLUTION No. 52/2016 by the Rector of the Cardinal Stefan Wyszyński in Warsaw dated 

the 1st of August, 2016, on establishing a Non-public Preschool under the University of 

Cardinal Stefan Wyszyński University in Warsaw 

 

RESOLUTION No. 45/2015 by the Rector of the Cardinal Stefan Wyszyński in Warsaw dated 

the 30th of August, 2015, on additional compensation for academic teachers 
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RESOLUTION No. 32/2015 by the Rector of the Cardinal Stefan Wyszyński in Warsaw dated 

the 15th of May, 2014, on completing some of the Statute tasks pertaining to the employment 

of academic teachers in primary organizational units at UKSW 

 

RESOLUTION No. 63/2015 by the Rector of the Cardinal Stefan Wyszyński in Warsaw dated 

the 3rd of December, 2014, on submitting declarations by persons running for academic 

teacher positions at UKSW 

 

RESOLUTION No. 12/2015 by the Rector of the Cardinal Stefan Wyszyński in Warsaw dated 

the 5th of March, 2015, on obtaining and closing research projects financed from funds for 

maintaining research potential and funds for research and development activity, and task 

connected to that activity, for the purpose of developing young scientists and doctoral 

students. 

 

Resolution No. 49/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 2nd of October, 2015 on the internal system ensuring the quality of 

education and its excellence at the Cardinal Stefan Wyszyński University in Warsaw; 

 

Resolution No. 75/2015 by the Rector of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 31st of December, 2015 changing Resolution No. 49/2015 by the Rektor of 

CSWU; 

 

Resolution No. 88/2015 by the Senate of the Cardinal Stefan Wyszyński University in 

Warsaw dated the 25th of June, 2015 on establishing Rules and Regulations for managing 

copyrights, related rights, and industrial property rights, as well as regulations for the 

commercialization of scientific research and development at the Cardinal Stefan Wyszyński 

University in Warsaw. 
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Cardinal Stefan Wyszyński University in Warsaw 
ul. Dewajtis, 5  01-815 Warszawa 

Head Office, phone: +48225618852 
e-mail: info[at]uksw.edu.pl 
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